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Definitions

Social relations : Knowledge and/or reciprocal commitments based
on interactions (diverse and sustainable) that allow the transmission
of resources (tangible and intangible)

Social network : aggregation of concrete social relations that are
established on a long-term basis between different actors (Bidart et
al. 2011)

Network vs. social circle : A social circle is always a network but
the opposite is not verified (Grossetti and Bès 2003)

1 Regularities of relations between social actors

2 Their formation and transformation

3 Their effects on social behaviors and individual outcomes
(socioeconomics)
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Social networks and labor market: a classical issue

Networks are a relevant approach to understand social and
institutional processes which organize labor markets

I Importance of relational embeddedness to explain individual behavior
and generate labor market outcomes in Developed Countries
(Granovetter 1974, 1985, 1988; Petersen et al. 2000; Mouw 2003)

I A fortiori in Developing Countries when formal institutions are failing,
ineffective or non-existent (Nordman and Pasquier-Doumer 2015)

Servicio Nacional del Empleo
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Social networks constitute an opportunity

Good channel for job information transmission (Blau and Robins
1990; Granovetter 1995; Bramoullé and Saint-Paul 2010; Nordman
and Pasquier-Doumer 2015)

People using ties earned more and have better jobs than those using
formal methods (Fernandez et al. 2000; Kugler 2003;
Calvó–Armengol and Jackson 2004, 2007)

Informal entrepreneurs who have family members involved in the
same activity perform better (Pasquier-Doumer 2013)

Thibaud Deguilhem (GREThA–CEDE) REDES Project March 31, 2017 5 / 43



Social networks constitute an opportunity

Good channel for job information transmission (Blau and Robins
1990; Granovetter 1995; Bramoullé and Saint-Paul 2010; Nordman
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Social networks as a necessity and/or constraint

Relational settings leading some individuals into worse living
conditions (Smith 2000; Marques 2012)

Those using contacts earned less and have worse jobs than those
using formal ways (Marsden and Gorman 2001; Bentolila et al. 2010;
Mano et al. 2011)

The use of ties to get a job decreases strongly the quality of
employment of vulnerable workers. The use of friends, familiar and
relatives also decreases job quality for protected workers, but very
slowly (Deguilhem et al. 2017)

Redistributive pressure associated with strong ties (forced solidarity)
(Grimm et al. 2013) and risk of overembeddeness (Berrou and
Combarnous 2012; Nordman 2016)
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Structural approach: Social Network Analysis

Padgett and Ansell (1993) on Kent data (1978)
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Egocentric approach: Personal Network Analysis

Personal network visualization and characterization
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Egocentric approach: Personal Network Analysis

Personal network dimensions
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Mixed methods to collect network data

Specific methods to collect network data (Crosseley et al. 2015):

1 Name Generator → Name of each alter in the personal network of
ego Example

2 Name Interpreters → Characterize the content of ties and the alter
attributes Example

3 Relational Matrix → Network structure Example

4 Position Generator → Accessed resources and social prestige of
potential contacts Example

5 Qualitative approach (life stories, focus groups, semi–structured
interviews, observations...) → temporal dimension

6 Longitudinal data
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REDES project

General objective

I Analyze the impact of personal networks in Bogota’s labor market

Scientific cooperation program, 2015–2018 (ECOS–Colciencias)

I University of Los Andes (CEDE)
I University of Bordeaux (GREThA)

REDES survey and REDES data, 2016–2017

I Contract with the DANE DANE 1 DANE 2 DANE 3

International scientific collaboration, from 2017

I University of Los Andes (Faculty of Administration)
I Sciences Po Bordeaux (LAM)
I University of Bordeaux (GREThA)
I University of Los Andes (Faculty of Economics)
I University of Los Andes (Faculty of Social Sciences)
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Methodological issue: Original mixed method

REDES project
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Why social networks matter in Bogota’s labor market

How did you find your job?
GEIH 2013: 5,846 obs.
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Why social networks matter in Bogota’s labor market

How did you find your job?
GEIH 2016: 7,564 obs.
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Qualitative results (first step)

What is the profile of the opportunity network in Bogota’s labor
market?

1 Use of weak and professional ties → income and satisfaction increase
and job search time decreases (new resources, low asymmetric
informations...)

2 High diversity of alter attributes → income and satisfaction increase
and job search time decreases (social environment diversification, and
linking of several social circles)

3 However, weak, professional and heterophilic ties also generate
over-loyalty and over-subordination effects
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Qualitative results (first step)

Dark side of personal ties: the profile of necessity networks

1 Strong and family ties → income and satisfaction decrease and job
search time increases (problem of redundancy of information)

2 Low diversity of alter attributes → income and satisfaction decrease
and job search time increases (confinement on the social environment
of origin, network of constraint)
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Preliminary results: structural analysis (second step)

High density
(Ego05 Density=0.489)
GEIH–REDES, 2016–2017
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Preliminary results: structural analysis (second step)

Low density
(Ego14 Density=0.107)
GEIH–REDES, 2016–2017
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Preliminary results: structural analysis (second step)

Structural measures
GEIH–REDES, 2016–2017
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Preliminary results: content of ties (second step)

Content of ties
GEIH–REDES, 2016–2017
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Content of ties
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Preliminary results: alter attributes (second step)

Alter characteristics and homophily
GEIH–REDES, 2016–2017
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Preliminary results: social capital (second step)

Accessed social capital
GEIH–REDES, 2016–2017
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Preliminary results: temporal dimension of personal
networks (third step)

Stage 1: relational embeddedness of insertion in the labor market
Narrative data, REDES, 2017
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Preliminary results: temporal dimension of personal
networks (third step)

Stage 2: network dynamics and business development
Narrative data, REDES, 2017
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Preliminary results: temporal dimension of personal
networks (third step)

Stage 3: personal crisis and network recomposition
Narrative data, REDES, 2017
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Future research directions

Project lines

Do weak ties are really strong in Bogota’s labor market?

Impact of social network dimensions on labor market outcomes

Do we have gendered network bias in job search help?

Temporal dimension of personal networks: Dynamics of relations in
the Bogota’s urban labor market

Why do we help? Who do we help? A preliminary background on
reasons

Social network dimensions and employment transition in Bogota’s
labor market

Typology of personal networks in Colombian labor market
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Thank you for your attention

thibaud.deguilhem@u-bordeaux.fr
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